Does NCLB Inflict Hardships on Paraprofessionals?

Under No Child Left Behind, paraprofessionals are required to have 60 credit hours if they work in Title I schools. Has anyone looked at the hardships this new requirement will pose for them? 

I want to set the record straight about the new educational requirements for paraprofessionals. Paraprofessionals are not required to have 60 credit hours. 

Paraprofessionals hired since NCLB was enacted are required to have a high school diploma or equivalent, complete two years of study at a college or university, have an associate’s degree (minimum), or pass a “rigorous skills test.” Paraprofessionals who were employed when the law was passed must meet these requirements by January 2006. (Wrightslaw: No Child Left Behind, page 199)

Paras play important roles that are often devalued by educators -- suctioning trach tubes, assistance with toileting, helping kids in wheelchairs get on and off buses, speaking languages other than English, etc., helping to make inclusion work, providing one-on-one assistance when needed, etc. 

Paraprofessionals are employees who provide instructional support in Title I programs. Individuals who provide physical assistance, work in cafeterias, and supervise school busses do not provide instructional support and are not paraprofessionals. These individuals must have a high school diploma or equivalent, but are not required to meet the educational requirements for paraprofessionals. 20 U.S.C. § 6319. 

Are you aware of any research on the implications for paraprofessionals in Title I schools? 

No. I am aware of studies showing that many Title I schools use paraprofessionals for teaching and assisting in teaching although they are unqualified for these responsibilities. [1] I am also aware of research showing that teachers with strong academic backgrounds in content areas are more likely to boost the academic performance of their students.

Most paraprofessionals have families; some work second jobs. When will they find time to go to school? How can they afford to pay for education? 

NCLB requires school districts to use at least 5 percent (up to 10 percent) of their Title I allotments for professional development to ensure that teachers and paraprofessionals meet the qualification requirements. School district may also use general Title I funds for ongoing training and professional development. 

Schools and school districts identified as “in need of improvement” must reserve funds for professional development and may use these funds to train paraprofessionals. For more information about this issue, read Title 1 Paraprofessionals, Non-regulatory Draft Guidance (revised March 1, 2004)

http://www.ed.gov/policy/elsec/guid/paraguidance.pdf
If paraprofessionals do not meet these educational requirements and lose their jobs, what will happen to the paraprofessional work force? For example, more than 350 special ed paraprofessionals work in DC Public Schools. Since these paras work in schools that cannot fill all their sped teacher vacancies, we can’t suggest that DC hire teachers to fill the new vacancies.

We can’t? Since urban schools often employ personnel with less training than suburban schools, I expect these new educational requirements to have a positive effect on urban families and the test scores of children who attend urban schools.

While Washington DC spends more per pupil ($9,650.) than any other state, the District’s reading and math scores are at the bottom.[2] 

	
	Grade 4
	Grade 8

	Reading (1998)
	
	

	Proficient and above
	10%
	12%

	Basic and above
	28%
	44%

	
	
	

	Math (2000)
	
	

	Proficient and above
	6%
	6%

	Basic and above
	25%
	23%


(Washington DC did not report proficiency rates for children with disabilities or English language learners.) 

I hoped the Wrightslaw team would know about research on the implications of NCLB for paraprofessionals and the anticipated loss of jobs. 

The primary purpose of schools is to educate children. We do not think it is unreasonable to require people who educate children to be properly trained. 

Paraprofessionals who do not meet the minimum educational requirements to work in a Title I program can work in a school that does not receive Title 1 funds. In that case, the Title I minimum standards would not apply to them.

As to your concerns about NCLB causing a loss of jobs, I have not come across any data about a shortage of paraprofessionals since the law went into effect in 2002. 

Resources

You can find information about requirements for Paraprofessionals in Title 1 Paraprofessionals, Non-regulatory Draft Guidance (revised March 1, 2004). This 14-page publication includes frequently asked questions and answers about requirements and funding sources for staff training.

http://www.ed.gov/policy/elsec/guid/paraguidance.pdf
These links will take you to related information.

Graphs Showing the Status of Public School Education in the United States

http://www.nclb.gov/next/stats/index.html

State Education Title 1 Profiles, 50 states

http://www.ed.gov/rschstat/eval/disadv/2002indicators/alabama/edlite-alabama.html

[1] See Chambers et. al. Study of Education Resources and Federal Funding: Final Report. Washington, DC: U. S. Department of Education.

[2] State Education Indicators with a Focus on Title I (1999-2000). Washington, DC: U. S. Department of Education. (2002) (Available on the Wrightslaw NCLB CD-ROM)
