Steve J.

Sue: 

The first step is to start at the beginning of the process. 

There is a special education plan available at the school district office. This plan says what your school district promised to provide in exchange for the federal special education dollars they receive. This plan will include the continuum of services that your school district promised to provide. IEP team members should make placement decisions according to the child’s needs and options stated in the district special education plan. This plan is a public record. 

No IEP should say "Resource Room" or any other "room" as a service unless the definition of the service to be provided is clearly spelled out. A "Resource Room" guarantees a room with 4 walls. What any IEP should say is:


· "instruction in Y, 

· provided by person with training in W, 

· X times per week for B hours, 

· with teacher - student ratio of A, 

· in C location." 

If you specify anything less, you can end up with less than that. 

Read this publication about Paraprofessionals from the US Department of Education. This publication spells out the duties of and limitations on paraprofessionals. Paraprofessionals may never function as teachers. http://www.ed.gov/policy/elsec/guid/paraguidance.pdf While this standard applies to Title I schools, it is the national standard. The child’s IEP team should follow this minimum quality standard, even if their school does not receive Title I funds. 

Make sure everyone on your team has a copy of Guide to the IEP published by the US Department of Education. http://www.ed.gov/print/parents/needs/speced/iepguide/index.html. 

These two publications will give you wording to use as members of the IEP team. If you have trouble getting the personnel in your school to do the right thing, send this information to parents and parent groups. 

 

The newly reauthorized IDEA will help. The new definition of  “special education teacher” will help. But it is better if the children do not waste a year of their lives in a study hall when they really need remediation by well-trained, qualified teachers.

 

Go to http://www.copaa.net/. The full text of the new IDEA is posted there. If the IEP team members see what they must do when IDEA goes into effect in July 2005, they will not be so resistant to providing quality special education services now. 

I hope you are not the only person on the IEP team who is choking on this. You may have more support than you think when you propose alternatives.

 

These two publications will help you and your IEP team members: 

Using Data to Influence Classroom Decisions
http://www.ed.gov/teachers/nclbguide/datadriven.pdf    

Identifying & Implementing Educational Practices Supported by Rigorous Evidence: A User Friendly Guide - Institute of Education Sciences, U.S. Department of Education
http://www.ed.gov/rschstat/research/pubs/rigorousevid/rigorousevid.pdf  

